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ou were excited and full of

hope for your future, You

liked the nice-lpoking
campus and you were proud of
being part of @ growing modern
industry!

any of you have now
completed one, or more
years in the industry. Are
your dreams of a bright career
in the industry fulfilled? Or are
yau disappointed  about your

working conditions, your wages,
your promotions, your training,

your sucial security benefits

ur research in

ariperumbudur, meeting

and interviewing workers,
show that a large number of you
are not satisfied with your
employment. There s alarge gap
between what you expected and
what you really got
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Bl What Should Workers Deo!
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